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	3 minutes
20 seconds
	Most articles focus on profit as an objective measure.  This may be an effective measure in the private sector but may not be appropriate for courts to use.  Is there a methodology that can now be used to objectively evaluate, and select job candidates for manager and supervisor positions?


	12 minutes
37 seconds
	Liz Rambo mentioned that our current methodologies may be too simplistic.  Is it possible to create such a methodology that would be (more) objective, and merit based?


	19 minutes
57 seconds
	If it is possible to create such a methodology, can it be used by courts to efficiently and effectively select employees? (As an example, a methodology that does not involve so much candidate background checking as to become cost prohibitive.)  


	26 minutes
21 seconds
	What advice do you have for folks tuning in to today’s episode?  
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